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STFC’s Investment in People—A Case Study of UK Skills Policy

HE Wei

(China Association for Science and Technology, Beijing 100863)

Abstract: Corporate Strategy 2010-2020, released by STFC of the UK, takes people and skills as one of the

major focus of STFC’s work in the next 10 years, aiming to achieve the goal of “combination of top research,

top innovation and top talents team”. Capacity building of the Council will play an important role in supporting

it to achieve the goal. This article analyses the intention, layout, and implementing measures of the strategy, and

explores how the Council has made a tradeoff between the regulation and humanized management.

Key words: the UK ; Science and Technology Facilities Council (STFC); S&T talents policy; talents

evaluation system; innovative talents



