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Thermonuclear Energy Reactor Organization

LIU Li-li', YU Jia’

(1.China International Nuclear Energy Program Execution Center, Beijing 100038;
2.Science and Technology Talents Exchange, Development and Service Center, Beijing 100045)

Abstract: The International Thermonuclear Energy Reactor (ITER) organization is an international
governmental S&T organization for the implementation of the ITER project, established by seven members
including China, European Union, India, Japan, South Korea, Russia and the United States. Recommending
native personnel to become the staff in ITER organization is an important way for the parties to be involved in
the management of international organization. The paper makes a research on human resources management
for the ITER organization, including the organizational structure, recruitment, personnel allocation, training,
compensation and benefits. On the basis of this, the paper puts forward the coping strategies for our country: to
strengthen the publicity, to attach importance to training, to strengthen the guidance of application, to improve
the policy environment, which will promote the Chinese professional talents to be staff of the international
organization.

Key words: international thermonuclear energy reactor organization; ITER ; human resources management;

international S&T organization
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