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An Analysis on the Main Influence of Artificial Intelligence on
Employment from Multiple Perspectives

LI Xiu-quan

(Chinese Academy of Science and Technology for Development, Beijing

100038)

Abstract: Science and technology revolutions bring significant changes in the employment structure besides

reforming productivity and industrial organization mode. The paper analyzes the modes of job replacement of

artificial intelligence (Al), discusses five ways that Al would help to create new jobs. A summary on the basic

characters of employment impact of Al is given from three aspects of time course, industrial distribution and job

skill. Finally, the paper gives some suggestions to cope with the challenges in future.
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