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Study on Salary System of Scientific Research Staff
in United States and Its Reference to China

LI Meng-ru', DONG Jie', CHE Che’, YI Tie-mei'

(1.Beijing Institute of Science and Technology Information, Beijing 100048;

2. Central University of Finance and Economics, Beijing 102206)

Abstract: The salary system of scientific institutes is an emphasis of salary adjustment mechanism and

management regime for science and technology. First of all, a brief introduction of the United States salary system

and scientific research system as a whole is given, in order to better understand the scientific research personnel

salary system. Generally, the United States scientific institutes adopt the post-performance salary system, which

determines the qualification, duty and salary difference of the job through job evaluation to ensure the openness,

objectiveness and fairness of the system. And then, it gives suggestions on perfecting the scientific research

personnel salary system in China.

Key words: U.S.; scientific institute; scientific research staff; salary system
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