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Gender Equality Policies and Trends in
Foreign Public Research Domain

MA Ying, LIAO Miao
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Abstract: By reviewing gender equality policies of foreign public research domain in recent years, some

significant changes and trends are found: quotas and quantitative index are more used in scientific decision-

making, change system environment from supporting individual careers ,emphasis on female unique contribution

on innovation required in research content and process and stress on the key role of research funding agency in

promoting gender equality of scientific domain.
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