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Science and Technology Talents Development and
Enlightenment of South Africa

WANG Zhong-yang
(Supervision Service Center for Science and Technology Funds,

Ministry of Science and Technology of China, Beijing 100038)

Abstract: Being a member of BRICS and a developing country, South Africa pays close attention to training,
utilizing and attracting of Science and Technology (S&T) talent resources, and its relevant practice and policies are
quotable. This paper introduces related strategies and policies, development & ultilization and international cooperation
of South Africa S&T talent, and puts forward policy recommendations.
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Big Science Projects Organizational Mechanism and
Research Output Management Regulations in Netherlands

ZHANG Xin-min', YANG Guang’
(1. Institute of Scientific and Technical Information of China, Beijing 100038;
2. Center for New Structural Economics at Peking University, Beijing 100871)

Abstract: At the end of 2014, “2025 Vision for Science: Choices for the Future” report was issued by the Dutch
government , which proposed that Netherlands should upgrade research facilities and conduct large-scale research
projects besides strengthening international cooperation and setting “national research agenda”, in order to continue
to play its significant role in the international research frontiers. This paper introduces the policy measures and
organizational mechanism of big science projects, setting and implmentation of the Netherlands’ Roadmap for large-
scale research facilities, in attempt to provide reference to, as well as shed new light on the related progress in China.

Key words: Netherlands; 2025 Vision for Science; the national roadmap for large-scale research facilities;

big science project; large-scale research facilities; open access
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