#34% 6
2019 4£ 6 H

EHRPEFTRE
Global Science, Technology and Economy Outlook

Vol.34 No.6
Jun. 2019

RitE 51 A I R B ge s s

¥ 48, THA&E, £ =%

(F BAFHA LKA LIL, LT

100038)

W OE: BT EA D FRCEY RAMEHMY, FR—FREINAFTEFHE, KAV B

BFANEE, REBRIHFHEINAT 69 B IR F n =
ek, BMRA LB LZERRES AT T ELHBRT — R A ik, Gl

iR,

WA Fe, Bl AWM, R AHAIRSLA R

SANEAGF B AT AN . AARALF A, AT FLE AR SRR, AT EN TR,
ARG B RAL 6934 T A, X2 fe R R B A EAARBRAA EEHEEE L.

XIF. AF R, ATRE]; BEEE
hESEE. G316 CEkERINAD. A

DOI: 10.3772/j.issn.1009-8623.2019.06.010

1 [EPreg e RBORHTE L

BEE BRI E BRI S, A A FE BRI
P E S RAE H 25 B . 25 SE AR S | B 7
AA BT R SR, 8 R RS
RIECRE 2R 20K S B 5| 28R IE 75 AA o

FEE S TR R RS UK, RIS AR,
e RIS . FR IR UM H B ROBUR 328 b
I TRRIIME, DIRENSL S E R AT K
AR, s . mEEBRN T, —&Ha1RMm
RGERCR R, KRS 254, JF LRIt
FIE R LM, X5 E BN TR R
LR, IR BN T 2017 4R2858 T 3K
FEEGE, BEEN WITES, X H-1B TAEZIE
(A BB ANEC AU AR o %A A X AR AR A LA
AR E AR AR A TEREW, EEBR)R
F 201944 H 1 H IR0 H-1B TAEZIERHLE
SO EIRAT I A ORI, 51 EEE 2 B S 4L
SN ANE A

MR E R EML | m R AR, IR R

F—RAk,  “BRIM 2020 Emg” 55 EE 0 51 A E
FHREAA DTS T SR, RS R
Fe— At ARG, T ELS R BOA AR, R
KRR A 5 TIE AR AA B HEEOR . B
2 A 3 3 I RO s AT AR A A2 mT o
SIS KFFEAABAEARTAEY. 2016 442 /K%
AT EPREE GRS, RN 2R R W)
FURFFIFFEN G, HEST B 27 > R ) 455
SRR 22 1) B IR 22 2R AR NI S D B AT R 2 )
R, P T EREARZ I, B
Bl 2 2E AR AL [ PRl A . SRR A
fRT AL 2L SEUE R o IO . i 2200 B 2 B
M JE BRVF AT UE (R s (] A —4F 28K 31 =4

B2 ] G B — S Y [ 58 B i = | gk A
AT, 2014 4%, R EIREY (ASEAN ) 2
WS AR EIA RS T, (et s
AW HH RSN, 2019 4F, HETESE SHE - 5
S EA, KA RIE A IR AR AL e
A HEMIFEN A RS S, MITATTES -, &
ANTFEZAE, RIPTAE S e TAEMA .

FE—EBEEN: WA (1981—) , 2, DIERBITEO, FEBTr AR AT ECR Mg .

WFmHER: 2019-05—28



2 [EBRRSHES S R A TSI T

TR G A AR TS A A A 35 [ G R 2 AR ¢
GUEEHEET-Be, AESEPNFNRTEI LE R B
[ B A A SRS A e A AR R R AL
(OECD ) Zr#rd i, BRWLE AR S| mHae A A
HAEAE P B S R TRl R, BORR A% R R
AN BT XELAERRVEIC . 235 G 1E 5 R R
WIFRESR R, FETRUED | A 1) R 5| BORREE g
BT R
21 ESMEANAEMAATANYE, FohEF

ERABR

=P ( Expression of Interest, EOI ) R4
ST RN T R A OB I RCR AT R, 2
BT — FR G BRI SR A R BRAS B K A5 B B A%
MATFRBREE TR, R —FE AL E
R RAE BN — IR R B EOR T H. ShE A
PEANE W BRGNP Br B 5 — B B H g
BB, e NHERHEANAPE; S i BoE W&
FEIF, MRAETH bR e, s BRI 38 A a5 £ i ik
N#ZH

BTG 2 MR I R A e T R 1]
BRGEMEZR ., B WA, g5 T
2004, 2012, 2015 45 PR B RGE. =AEK
XGRS BRI T BRI A R H s, ke 1
FLAAR I 857 3y skl JFSEBl TN FE ]
Fbre =AEZEAEBITHS A REOREE RECR T i
AEKWMEELS, HESES AR B RS r
THAH ELAS SRR %

0] A5 2R G RE 8 S B S IR AL A RN
SEREREVCHCAY TR K o MR “Bleahise 2 Ja f Hi I
B “EIEBEHORBR BOR, WlisoRAT
BEA g bt AR 1] A5 A AR 5 B
KRS BIARE, Bin B RGAEHE 2 HABRK
] 8 1 2 v O R 45 5 2% DN A A A ) 75 oK
A EE HEAT BT A R

22 WHZAANBRMEAR, REUERASRDEE

5l

S| NN IET LA, B KAEIA
HLHI B BEIATT . B2 45 R G AR L R 51
M55, AR RAAPERISE . B R e N Rt E
Blio R 7 Bk NS AE A B e A v o B
M IRVESANETE T, BTN AR T b B
FIIEE TR e . KR BORFHLE , B0 A A
NN RIS O . BER g, 2R A ]
BERA . INEREURBLE, AR RER A L A
AR, HABEHEANA . fE—S 254
YESEBALESE, HIEIMNEAA 12 SRR A 70
Feim S = P A U T E AL A e AR
ARG, R TIRECR, AN EZR @R E K52
e, HEAHNLSS . AR AF BRI R A AF
TEASGFI B A XU 17 L

RO H A LA b 7T DA 8 1 R e A
ANAA o BREE 8 D% [ PR R A R X R AL
F R UE R A AR — 2, RIS XHRY Al
FHE A RGBT
23 MEEHIEZIERS, RBABAARLMLFMA

7B (5 AL

— R R TCE I T AR AU T ARV Al 75 Bt
L ERREAA B B, AA AT AR
HEJE, A TAREAE, 7EER 2, B
RSAF TAENL ARG, FEHE TAERSE,
SRR B R y, AEAT A TR AIIE. RS Tk
B TARVFE#R e W2 BURMLE,, IR T, #%
B BEIRZE . PP, 52 Ml e
WAL N BRI A5 2 R A I, l BRI
B TAEVF IR . — R ORR RIS IR, X2
— IR RS R, BREARIERG, AHE
PR A )i FH ), 5K AT AR AR IR e R HRAEE .
LT | A 22 IR ERERT S 2 B ) e B AR S E BRI
KRG SR ERAETIE

2019 4% 6 H fEE E S EAE S Tl A4

O &HEIESRBAZXTERE 2015—2016 4F58 RGBT 25 53R, 29 25% Wi i 8% R S e R R ZE B B DL [, 17T 75% 1Y

T R P R SE M BRI

@  AA WG V2 B ZEER A AAEE SR IAA Z 0, 78 2 i 1 2 HEioll 1 55 1/ SR A — B [a] ) R (0 2 R,
PUEAC S5 I E A, A/ BEEN] A TEE AR T T3 AR HE b s . A A i iR 4% )iz (T A IR 4
TH, TR YA 52 EAABTEA R, P20 A BARRAA TR A .



Otp W, TWIE, £ 4. KHESIA R ERRZE AR

BNV Sl N (AR | =N W N = E T R A
WAL T TR . Bk ZME, >k AR Z A
FH, WMEA RS LA R — e EE K, ATRAEK
6 MAFRTAESE. MR HIEELE 6 A NKE
TEITAE, ZEBEASHLERK, XF25 5 UTF
RS S E A2 BRI A AR, AT LA He
TR EAIE, RS E S HREEZ L E ok
FHHE IS
24 RESHERMSIAHENE, EZAASIHDY

KELHH

S T RN R 5 | AE A, BRI R
BT PRI s 284 . — 2RI A T I i 24 3R
F1o 2016 47, INEE KRS A B 48 25 T I R
BUR, WomPRANE A ASER R, PR AT KB
TAEVFATIE Y i 57 75 L. 2008 45 Fif #1157 3 11 7% R
B AR LS, 85T A TSI i (] 4
BUARE, bR RS AR A AR, BUN
JiE E S FEAR A N Y 55, IR T4
PR T o oS BB SE (/M E ol B AR
. AR IR AR 8 T, ANE AR AA TN
T BRI LA E Tl BeAk . fEBEAE . P #L
Ui, AR TR, SRR AR ERGR A T
AN AR M i LA R SE DA A, A%
ESBIEUR S )] N1 I € 7199 O NES R4 4 <2 i e
PR, ARUERREE Lol TEA% 23 01 XA ME Rl e A
FIIATT
25 BIWSIERAARENTR, MHEHAS|3#

AT REEH T EREBR T

KTAE S RBAL ST “AAWBITEE
B AR R N 32, BB+ AR
= R (=Y ANt - MR L /IO (= Tl | R DT a e (L AN )
FERFHEA . Rl BRI ) | ARSI
iR AEYITHERR: HREMIE A TEAR (IR
B B R AMERIENE) | A
Peordabn . BN MEAR; IRA T EIER: Aok

BUSEOMEPR . REESE MR 1AL, 3RA5 B rfE
FAEULIIME R EENA S | Syt -y B2

IR, A e A i R EOR R IR+
YA EEREIAEE | Pl R AAR S B e ts, A
LS A1 B B 5 g o Al KNS
ik, AT WARIBIOr RS, R
Gl KA ER ISR Frois . BIR>E . B
LRI, SEEHES 5 A, KRR SRR RERR
Bi. WAMBI . PlaBidafets, e, 5.
Fiits . IR KA R i 2R 51 7, 56
[l HEAES 2 iz

3 FelEREESMS A s R

— 5 | A T SR B E PRI . S R
e [ R S A AP S ek LR, RS R
REREEGNE, MEERERITIEARTI %, 1T
FeFBeAL A | ildE A G g,
MBS ol 1) 22381 T T, I st K
BHIPHL B SRR A 5 AT SO BRI
PR ) LRI TR R o [RI , T £ )
RS NEL BRAIZEIE . ARSI ] 20k
I H 2T D SR E R R , S R
B TA VR AA A

TRGIA IR ERAE . TEARERAA hIE R )
MSRT, TG4 I ARG B AT
it AU 2 50951 4 77 X 5 LA B 7 1 e
AR o TR AN AT RES ) 56 Bl R R | BE e R
DICHH S R ARl , T sl s S BB el el R MR
MRS R 2B N, SR SRS A i Oy 2K
WS PR A, H e KA G NA SRR E
ke MR

=RAHEG A BT S A T AR . PR
AR B R BRI 2 5 Sk IEAE N TS 1 5 16
SINA M T  REREHZZ . W), BURSE
B oo Kk, BHiaes | A4 B 5 k8

O BRARIZTRAE 25— D ZAUTE S, RGN BOR B S — A ERB0E . (RE | 8RS EUR X S |

FIER AR, XU R R OE LU 2 1 PR 52

ZTEIESARAZ 2015 AFGET R, TEIERE . EETORIES R R

A 15% Zid B s o HFVARR ALY 2018 AE0HT T 2004 AERRWI 3 15 5 RO 2 B RIAIE, & 2001—2010 4EJ 2B R
e 72 [ AR 4 B R A B B P A T R T B s AN . IR, A R R, RER R TR AT RERAR . 55 R
RPN E I, HEL A Y At 2, MELAQIE AL S E, MAEOR TR T AL SR AR R . Rk, WRIERE, K

RS | HERS RO e ph o R RS2 7 B %



- BRI R -

hEkZ o EEREBO A S T £, X
E il A A B A AT, SRR AT
5 BIIATEI T, AOESR TRHES A B T,
AR E SERAA W AL, R EERAA T4
) E AL P

DUSERE S | A B BE IERB e = o & [ X4k
FRAF SR AT | RIESFTEF B A TRk
1110, TR EXT TR AR 0 A I A
K, PR LR U A R0 i o T BRI Bl Y4
R [ 2 O B a2 N ' = S R A
RALSERIE, KRN R 0 Am, IR
A A B MR B L, SRABRSNE B2k
FOSETR . I 1) SR SR e = K R G i A T
B, R EETE R LR RGERATITSE

FORH RIS A S5 R T UL R A
Tk A, FREEREZRHEAEGEfE AT, &
BRI T ANA KA F NS 5RHF, Ak
NARGEK T, RIETEZGRATE 2 mERA
A0, PFEESRIEAL TN, 2030 4 4 A
ENJE 25~34 % W 2 B A A N 2013 4 & 555
YE5 R EA LU 20 EER (G20) AALER) 31%
FHE]50% , FLE KR 20 EER R HA
TRERE2: (STEM ) AA$4E 60% Lk E iy A T 5%
U, TZREES & RHLUS 5 EX 4R A A ZERY
TR M 2030 AEdR R4 Y.,

ISAEERAA A TFRIERET . I8 5
FE b 4 3k 24 B (IMD ) & AT Y 2018 4E i ¢
BAHES ) $4E VX 2014—2018 4F 63 231K
BN TIR BT, FR D A s | HE
ZEE RS 49~51 7, PERR (Bt fAREE . fEE
FHEZ L B it | JEE L e KA TARE E .
2018 4EFk A AW 5| J1 () SERIFR bR HES 1 0. A=
WA (55 5547 ) 8357 i i AR 55 S AE 4
¥, HEEMATALL, FHE 3 ERINN AT AA
W AEIEECE (5 38 ) MRS E A
(55 28 fi ) XFAMEAAHA —E W5 15 AA
0 (55 40 07 ) 1A [ (4 38 4 1P A R R 5
TAESN ) (5 21 ) Bhfs N BN ™

BLCH 42 B0 BB Ll N DT T B (5
S5107) « BHARTHOKF (5 38460) « AR
NS BB (5 36 i) Pl

4 X

SERIH/ARLCE, RL RS0 R 5E
Yo, GEAEVEIRIAEEES | BESNFE AA T D T, 42
TS 1 AME SRR AR AT, HEshfil e s
NAMASERAHIEE, 5635 T HMNEAA KAL)
HEE, FENA WL EIAS T E ARG FelE A
TEHT—FE PRI LR, I R AR
AR AT [ PR iy 75 20 5 | FIAR SR E PR A A
JUmi T

—RAEGIA MG L, WEER AR R E
WAL, WEBEZY IR EPEZE, Mk
AV FEBNEINA I, WEIFEAA R
¥ ZHRWIRTT R RN Sl

TR IR L, RABUG AT A R
RS HED | A4 05 i E A I E A A
HBCE AR RECR L K sh S8 PR R 5873 K
R RAA AW E BT S BIFEHT, %
P | BERE FIANDCBC RIS il v ph e 3 R
FEIPRACHRP AL, FREPRAA LA, IFit
—BPPIEEERAA TS 1 T3

IR G A N [ BRI S AR S A B AL
BL o PRERTE I [ P A\ A S0 3 5l ) 25 A B T
W, TR AAZAE, SR AR AT A
PUEHEDLE], 3 24T SRR IS NE A K
COMEGRASE B SR ) o

IO 2 S | AT B PP AL A KU 7 4 B
e FRAA MBI EORAE], Ik, &
A NANENA B, BUEBNL A A . A
AG|HE R, BRI KT A, X
W R RERIEAL RAF A, B A RO,
T A A TR I ) XU B it . I

S E 3k

[1] Organization for Economic Cooperation and Development

O HARAATED I SIER 3 MRS, A RABGE AR . WS HERRRIE AR bR . A A IS | R FR — RS AME A LA AR

LA NABIRGIBEST <



Otp W, TWIE, £ 4. KHESIA R ERRZE AR

[5]

(OECD). International migration outlook 2018[EB/OL].
[2019-05-23]. http://dx.doi.org/10.1787/migr outlook-
2018-en.

Organization for Economic Cooperation and Development
(OECD). Building an EU talent pool: A new approach to
migration management for Europe[EB/OL]. [2019-05-25].
http://www.oecd.org/migration/mig/building-an-eu-talent-
pool-6ea982a0-en.htm.

Organization for Economic Cooperation and Development
(OECD). OECD social, employment and migration
working papers No. 229: Measuring and assessing talent
attractiveness in OECD countries|[EB/OL]. [2019-05-26].
https://dx.doi.org/10.1787/b4e677ca-en.

Alexander Cuntz, Katharina Candel-Haug, Oliver Falck.
World Intellectual Property Organization (WIPO),
economic research working paper No. 52: Immigrants'
contribution to innovativeness: Evidence from a non-
selective immigration country[EB/OL]. [2019-05-27].
https://www.wipo.int/publications/en/series/index.
jsp?id=138&sort=code.

o TP OESEATAR JR T AR R SN A e e 1

WEFE (9], SRAIE R (oAt Bbhi) L 2019,
51 (3) : 125-132.

Clarivate Analytics and Web of Science. Highly cited
researchers 2018: Identifying top talent in the sciences and
social sciences|[EB/OL]. [2019-05-24]. https://clarivate.jp/
wp-content/uploads/2019/02/2018 HCR_Report.pdf.
Oxford Economics. Global talent 2021: How the new
geography of talent will transform human resource
strategies[EB/OL]. [2019-05-21]. https://www.
oxfordeconomics.com/Media/Default/Thought%20
Leadership/global-talent-2021.pdf.

Organization for Economic Cooperation and Development
(OECD). Education indicators in focus: How is the global
talent pool changing (2013, 2030)? [EB/OL]. [2019-05-20].
https://read.oecd-ilibrary.org/education/how-is-the-global-
talent-pool-changing-2013-2030_5js331f9jk41-en#page4.
International Institute for Management Development
(IMD). World Talent Ranking 2018 [R/OL]. [2019-05-15].
https://www.imd.org/wcc/world-competitiveness-center-

rankings/talent-rankings-2018/.

International Experience and Inspiration of Precise Talent
Introduction

YANG Juan, DING Minglei, WANG Ge

(Chinese Academy of Science and Technology for Development, Beijing
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Abstract: At present, Sino-US trade frictions have extended to the scientific and technological blockade,

further focusing on the talent competition, and will become a protracted contest. The international situation of

attracting talents is more severe and complex, the most important imperative for policymakers is to change the

source of talent and the policy tools, and establish talent-related infrastructure and better environment. Canada,

Australia and New Zealand have formed a series of effective policies and measures on precise talent introduction,

including establishing the Expression of Interest model for skilled migration management, pre-screening talent

mechanism, employer auditing mechanism, and providing more favorable migration regulation, smoothing

labor market testing, as well as developing tools to measure and assess international talent attractiveness. The

experiences and practices are of great significance to the formulation of relevant policies in China.

Key words: talent flow; talent attraction; immigration policy



