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Experience and Enlightenment of Evaluation Systems of
Global Talent Attractiveness

SONG Zi-yang, REN Fu-jun, DENG Da-sheng
(National Academy of Innovation Strategy, China Association for Science and Technology, Beijing 100038)

Abstract: Some foreign researchers and well-known think tanks have carried out research on the evaluation of
talent attractiveness of countries. These evaluation indices provide important references for constructing China’s
talent attractiveness evaluation system on cities. This paper systematically reviewed four global talent indices
relevant to attractiveness, including Global Talent Index, World Talent Ranking, Global Talent Competitiveness
Index, and Talent Attractiveness Indicators for OECD countries. Experience and enlightenments are summarized
concerning differentiating talent types, defining talent attractiveness and designing evaluation dimensions, as well
as selecting data sources.

Keywords: talent; attractiveness; evaluation system

(E#EF50R)
podnikani/ris3-strategie/dokumenty/2019/1/Narodni_ www.tc.cz/cs/storage/24dccbd920cad023c¢96839cbifbeb71
RIS3 strategie aktualizace 2018.pdf. 1bd36cdcd?uid=24dccbd920cad023c¢96839cbffbeb711bd3
[6] Kucera Z, Vondrak T. Research and development in 6¢cded.
enterprises operating in application sectors of the National [7] % 3 B i . Inovacni strategie Ceské republiky 2019-
Research and Innovation Strategy for Smart Specialisation 2030[EB/OL]. [2020-06-20]. http://www.vyzkum.cz/
of the Czech Republic[EB/OL]. [2020-05-10]. https:// FrontClanek.aspx?idsekce=866015.

Analysis of R&D Expenditures of Enterprises in the Czech
Republic

HAN Cang-qiong', ZHANG Yun-fan’
(1. Ministry of Science and Technology of China, Beijing 100862;
2. China Science and Technology Exchange Center, Beijing 100045)

Abstract: In recent years, the Czech Republic has maintained steady economic growth. Industry occupies
an important position in the national economy and has strong innovation capabilities. Enterprises in the Czech
Republic are active in R&D activities and are the main force of the national innovation system. This paper studies
the R&D expenditures of enterprises in the Czech Republic, and analyzes the R&D expenditures of different types
of enterprises and different industries.

Keywords: the Czech Republic; enterprise; R&D expenditures



